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BUDGET ADVISORY COMMITTEE 
2024-2025 Budget 



EMPLOYEE 
BENEFITS 
Health Insurance

❏ Increase in premiums of 6.1% 
❏ NYSHIP increase is 12.1%

❏ Employees contribute between 
14% and 18%

❏ Increase for 2024-25 is approximately 
$2.3 million
❏ Based on current staffing

❏ Amount to be budgeted depends 
on staffing



RETIREMENT 
SYSTEMS 
NYSTRS: 
Teachers’ Retirement System    

NYSERS: 
Employees’ Retirement System 

❏ All full time employees must join 
❏ NYS mandate

❏ District cost is a percentage of salaries

❏ TRS: one rate for all
❏ Estimate for 24-25 = 10% 
❏ 23-24 = 9.76% 

❏ ERS: different rates for different tiers
❏ 24-25: rates vary from 11.4% to 17.9%
❏ 23-24: rates vary from 9.6% to 15.0%
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DEBT  
SERVICE 
Bond payments related to major 
construction projects

❏ Outstanding principal balance: 
$62.2 million
❏ As of June 30, 2024

❏ Debt service payments for 24-25:
$10.865 million

❏ All outstanding bonds will be paid 
by 2034 
❏ Most by 2032

❏ District receives building aid on 
principal and interest

❏ Debt service payments are “outside” the 
tax cap calculation



TRANSPORTATION 

All students are eligible for 
transportation

❏ 22.5 square miles in district

❏ Cost increases are determined by the 
State Education Department
❏ CPI increase

❏ Actual cost for 22-23: $11.3 million

❏ Budgeted for 23-24: $11.98 million

❏ Estimated increase for 24-25: 
$86,000 


